U.S. Department of Labor Employment Standards Administration
Office of Labor-Management Standards
San Francisco District Office
90 7" Street
Suite 18-100
San Francisco, CA 94103
(415)625-2661 Fax: (415)625-2662

July 3,2008

Ms. JamilaBush, President
APWU, AFL-CIO

Loca 5085

P.O.Box 8

Carson City, NV 89702

LM File Number: 092-520

Case Number: ||

Dear Ms. Bush:

This office has recently completed an audit & APWU Loca 5085 under the Compliance
Audit Program (CAP) to determine your organization's compliancewith the provisions
d the Labor-Management Reporting and Disclosure Act d 1959 (LMRDA). As
discussed during the exit interview with you and Pat Angel on March 6,2008, the
following problemswere disclosed during the CAP. The matterslisted below are not
an exhaustivelist d all possibleproblem areas since the audit conducted was limited in
scope.

The CAPdisclosed:

Recordkeeping Violations

Titlell d the LMRDA establishescertain reporting and recordkeeping requirements.
Section 206 requires, among other things, that labor organizations maintai n adequate
recordsfor at least five years by which each receipt and disbursement d funds, aswell
as all account balances, can be verified, explained, and clarified. Asagenerd rule, labor
organizationsmust maintain all recordsused or received in the coursed union
business.
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For disbursements, thisincludes not only original bills, invoices, receipts, vouchers, and
applicableresol utions, but al so documentation showing the nature d the union
businessrequiring the disbursement, the goods or servicesreceived, and the identity o
therecipient(s) d the goods or services. In most instances, this documentation
requirement can be satisfied with a sufficiently descriptive expensereceipt or invoice. If
an expenserecel pt is not sufficiently descriptive, a union officer or employee should
writeanote on it providing the additional information. For money it receives, the labor
organization must keep at |east one record showing the date, amount, purpose, and
sourced that money. Thelabor organization must also retain bank recordsfor all
accounts.

Theaudit d Loca 5085s 2006 records reveal ed the following recordkeeping violations:
Failureto Record Donation

Loca 5085 did not maintain recordsto support that clothing was purchased with
union funds and later donated to the Eagle Vdley Children's Home.

Based on your assurance that Local 5085 will retain adequate documentation in the
future, OLMSwill take no further enforcement action at thistime regarding the above
violation.

Reporting Violations

Theaudit disclosed a violation o LMRDA Section 201(b), which requires labor
organizationsto fileannual financial reports accurately disclosing their financial
condition and operations. The Labor Organization Annual Report (FormLM-4)filed by
Loca 5085for fisca year ending December 31, 2006, was deficient in that:

Dishursementsto Officers

Loca 5085 did not include some reimbursements to officersfor travel expenses
and per diem, totaling at least $1,278.00 in the amountsreported Item 18
(paymentsto officersand employees).

The union must report disbursements to Loca 5085 officersfor such itemsas gross
salaries; lost time pay; monthly, weekly, or daily allowances; and other
disbursementsfor conducing official businessd the labor organization aswell as
disbursements which were essentially for the personal benefit o the officer.
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Loca 5085 must filean amended Form LM-4for fiscal year ending December 31,2006,
to correct the deficient itemsdiscussed above. | provided you with a blank form and
instructions, and advised you that the reporting formsand instructions are availableon
the OLMSwebsite (www.olms.dol.gov). The amended Form LM-4 should be submitted
to this office at the above address as soon as possible, but not later than July 21,2008.
Beforefiling, review the report thoroughly to be sureit iscomplete, accurate, and
signed properly with original signatures.

Other Issues
The audit disclosed the following other issue:

The union does not maintain a check register or a receipt or disbursement journal. We
recommend the union maintain these records to strengthen internal controls.

| want to extend my personal appreciation to APWU Loca 5085for the cooperation and
courtesy extended during thiscomplianceaudit. | strongly recommend that you make
surethisletter and the complianceassi stance materials provided to you are passed on
tofuture officers. if we can provideany additional assistance, please do not hesitate to
call.

Sincerely,
Investigator

cc. Pat Angdl, Treasurer



